RED0Y

ETHICAL SOURCING SUPPLIER DECLARATION

Redox is committed to safeguarding human rights through ethical and sustainable business practices. As a
condition of doing business with Redox we require that all suppliers submit an Ethical Sourcing Supplier
Declaration (“Declaration”) confirming their compliance with ethical employment practices.

This Declaration is intended to meet the requirements of the Australian Modern Slavery Act 2018 (Cth)
(“Act”) and is based on international standards including the United Nations Declaration of Human Rights,
the United Nations Convention on the Rights of the Child, and the Conventions of the International Labour
Organization, including its Fundamental Principles and Rights at Work.

Redox may request supporting documentation as evidence to verify the Supplier’s compliance with this
Declaration. Redox may terminate any agreement in place between the parties, without any liability
whatsoever, in the event of any non-compliance with this Declaration. Suppliers and their employees are
encouraged to report any non-compliances to Redox at: ethicalsourcing@redox.com.

This Declaration will remain valid and in effect for 5 years from the date of submission, except where the
Company's headquarters are located in Xinjiang, India, Philippines, DR Congo, Pakistan, Uzbekistan,
Cambodia, Indonesia, North Korea, Sudan, Iraq and Afghanistan, in which case the Declaration will remain
valid and in effect for 3 years from the date of Submission (“Validity Period”). It is the Company's
responsibility to notify Redox in the event the Company is not compliant with any of the Declarations made
here during the Validity Period. At the expiration of the Validity Period, the Company will be required to
resubmit a new Declaration to remain an approved supplier.

Should the Company have any questions with respect to this Declaration or wishes to provide Redox with a
SEDEX audit or internal procedures evidencing its compliance with ethical sourcing practices in lieu of
accepting this Declaration, the Supplier may send Redox an email with relevant supporting documents to:
ethicalsourcing@redox.com
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RED0Y

ETHICAL SOURCING SUPPLIER DECLARATION

Hereby declare that the Company and all its’ related companies, affiliates and/or associated businesses:

(a) Antidiscrimination - shall not discriminate against any worker based on age, disability, ethnicity, gender, marital
status, national origin, political affiliation, race, religion, sexual orientation, union membership, or other legally
protected characteristic in hiring and other employment practices.

(b) Anti-Harassment - shall provide workplaces that are free of harassment and will not engage in physical, mental,
verbal, sexual, or any other abuse, inhumane or degrading treatment, corporal punishment, or any form of
harassment, and will comply with local legislation on disciplinary practices.

(c) Prevention of Involuntary Labour and Human Trafficking - shall ensure that all work undertaken by its workers
is voluntary and all workers are free to leave upon reasonable notice. Use of forced, bonded, indentured, or
involuntary prison labour is prohibited, and workers are not required to hand over passports or work permits as a
condition of employment.

(d) Prevention of Underage Labour and Juvenile Worker Protections - shall not use child labour, where a child is
under the age for completing compulsory education, or under the minimum age for employment in the country,
whichever is greatest.

(e) Working Hours, Wages and Benefits — shall set working hours, wages, and overtime pay in compliance will all
applicable local laws and workers will be paid at least the minimum legal wage or a wage that meets local industry
standards, whichever is greater. Working hours, wages, and overtime pay shall be set in compliance with all
applicable laws.

(f) Freedom of Association and Collective Bargaining — shall allow workers to freely associate with others, form,
and join (or refrain from joining) organisations of their choice, and bargain collectively where a legally recognised
right exists, without interference, discrimination, retaliation, or harassment. Workers shall have a mechanism to
report grievances.

(g)Health and Safety and the Environment — shall supply all materials in accordance with any applicable laws,
relating to work, health, safety and environmental requirements and will comply with all applicable statutory and
common law obligations, or any applicable statutory authority relating to workplace health and safety or the
environment.
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